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Team leading
As a leader, one of the primary function is the ability to manage the group discussion effectively. When I open up the discussion out to include others, am bound to risk going off the subject and then end up in the middle of the targets. Some of which may be a waste of time and others be productive. Therefore, the entire process includes brainstorming all through for each participant. As a leader, learning how to validate one’s inputs while keeping the discussion relevant and productive is important. 
Transitions used to get students ready to begin the activity
Transitions are among forms the most perilous and tiresome parts of engaging a group. The loud voice, frenetic movement, close interaction and sense of freedom characterize transition time (Peterson, 2016). However, as their leader to effectively call them to get ready for the activity, I signaled them for attention. Used a simple approach by telling them “please, can I have your attention?” After waiting until every eye was on me, I assured them of “in a moment” it was time for the group discussion. To ensure all learners are engaged, I gave every learner a chance to perform, look for chances to celebrate, allowed them to use the tools of their choices and then give them a chance to perform on their own. 
Assessment of student learning
In the course of the session, I assessed the overall process rather than the results of the discussion. Also, I also engaged the students to evaluate their very own contributions to the team. Asking learners to assess their group dynamics and the contributions done by their teammates as a learning assessment approach. Considering all those approaches towards assessment, I felt that I made it to assess the learning level effectively. 
Verbal and nonverbal cues used. 
I was cognizant of the fact that strong communication skills are critical to the management of classroom setup for discussion. Frequently I used eye contact as a nonverbal cue, to enhance an interactive class. Looking around the class, I realized that I secured the attention of the learners as well as winning their trust in the entire discussion. When giving approvals, I used to smile at my fellow students. I realized that, when one improve, makes his/her contribution, saying yes with a bold smile was the best way to say I appreciate. Dictating time out for a certain area of discussion as a verbal cue, worked well for me throughout the discussion.  And finally, clapping as an approval gesture, kept all the participant lively and ready to continuously give their inputs. 
Collaboration paraprofessionals and volunteers
Working as a team, was the recipe for my success and thus, I engaged paraprofessionals in my delivery and supervision. What I engaged them much to do was to do some class inspection and work around to offer any support required by an individual member. Paraprofessionals were out to assist me in facilitating the entire group, but not necessarily guiding it. 
What went well or needed improvements?
I was able to coordinate the entire exercise and accomplish the discussion work assigned to the group. Also, all the members felt like parts of the group because of the engagement that we achieved. However, as a team, we hope that next time we may improve on time because we ended up taking more than anticipated time. This field activity of leading the team was a good experience that I wish to continue in the future. I have drawn this conclusion from the fact that I was able to contain all the team members and moderate all through the discussions to achieve the desired results. In my future professional practice in the clinical field, this has taught me how to take control of a discussion and lead it to achieve the desired outcome.
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